
START AS AN 
AVERAGE JOE.

FINISH AS A
JOURNEYMAN.

STEP 1
Begin as an entry 
level employee.

STEP 2

Complete 6-month 
reviews (Sept. / March).

STEP 3
Annual reviews 
every July.

STEP 5

Enter apprenticeship 
training program.

STEP 4
Complete 
apprenticeship.

Our structured approach (typically 2-4 years) ensures trainees develop the 

skills necessary to set up and operate Nosco’s complex assets – all leading 

to a journeyman (skilled) certification. Included in the program are:

• Multiple reviews by a mentor / trainer.

• A VSM to verify competencies.

• Regular pay increases based on progress.

Apprenticeship Training Program


